
 

 

November 30, 2012 

 

U.S. House of Representatives 

Washington, DC 20515 

 

Dear Representative, 

 

On behalf of the nearly five million federal employees and annuitants represented by the 

National Active and Retired Federal Employees Association (NARFE), I respectfully 

urge you to oppose any legislation that includes substantial and unfair reductions in 

federal workers’ compensation benefits, especially in light of the analysis released this 

week by the Government Accountability Office (GAO).
1
  Reductions in federal workers’ 

compensation benefits currently are being discussed in the context of postal reform 

legislation that could be included in a larger “fiscal cliff” compromise.  I urge you to 

caution negotiators against hastily passing such a significant policy change without 

adequate consideration of the facts contained in the recent GAO report.  

 

NARFE is concerned that provisions of the 21
st
 Century Postal Reform Act of 2012, S. 

1789, passed by the Senate on April 25, 2012, will be included in a larger deal.  

Specifically, we oppose the provisions that (i) would reduce the basic federal workers’ 

compensation benefit by 25-33 percent for workers at or above retirement age, and (ii) 

would eliminate the supplemental benefit for injured workers with children or other 

dependents. 

 

The Federal Employees’ Compensation Act (FECA) provides basic compensation to 

federal employees disabled by work-related injuries and illnesses.  For example, FECA 

provides insurance to an FBI agent shot on the job.  In exchange for their reasonable 

benefits, FECA recipients lose their right to sue the government for their work-caused 

impairment. While compensation is modest, it will never be able to reverse the permanent 

damage from a debilitating injury or illness. 

 

Unfortunately, if the FECA provisions of S. 1789 become law, injured employees would 

not be afforded the level of income security they deserve.  According to the recent GAO 

report, federal workers disabled as part of their service would receive up to 35 percent 

less in retirement age income than if they were not injured and retired after 30 years 

under the current retirement system.  Under current law, median FECA benefits for 
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totally disabled workers are “on par with or less than” what they would have received 

after a full 30-year career.  Additionally, S. 1789 would reduce, by 11 percent, the pre-

retirement wage-loss compensation of injured workers with dependents, even as the GAO 

report shows that the median after-tax replacement rate of income is only 81.6 percent.  

Finally, GAO found that these policy changes would have a disproportionate impact on 

the lowest-wage employees and those who are injured early in their careers.         

 

NARFE does not oppose all FECA reforms – in fact, we have continually supported a 

bipartisan House bill, H.R. 2465, the Federal Workers’ Compensation Modernization and 

Improvement Act of 2011, which passed the House by voice vote on November 29, 2011.  

The bill provides common-sense reform that achieves cost savings for taxpayers by 

improving program integrity and reducing costs while improving fairness towards 

disabled workers.  It, not S. 1789, should provide the model for reform, whether in this 

Congress or the next.   

 

For these reasons, I urge you to oppose any substantial and unfair reductions in federal 

workers’ compensation benefits.  If you have any questions or concerns, please contact 

John Hatton on my staff via e-mail at jhatton@narfe.org or via phone at 571-483-1267. 

 

Sincerely, 

 

 
 

Joseph A. Beaudoin 

National President 
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