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For more information, please contact Jessica Klement, Legislative Director, at jklement@narfe.org, 
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The National Active and Retired Federal Employees Association (NARFE), one of America’s oldest 

and largest associations, was founded in 1921 with the mission of protecting the earned rights and 

benefits of America’s active and retired federal workers. As the largest federal employee/retiree 

organization with 255,000 members, NARFE represents the interests of the five million federal 

annuitants and employees, and their spouses and survivors. 

Improve and protect the affordability of and choice provided by the Federal Employees 

Health Benefits Program (FEHBP) 

o Oppose proposals that would force employees and retirees to pay an increasing share of health 

insurance premiums. 

o Ensure that proposals intended to increase Medicare utilization protect retirees not enrolled in 

Medicare from unfair premium increases, and/or ensure that they have the opportunity to enroll 

in Medicare without penalty. 

o Support efforts to reduce the cost of prescription drug coverage, including FEHBP participation 

in the Medicare Part D Employer Group Waiver Plan program. 

o Continue to assess additional proposals, such as use of new plan offerings, wellness incentives, 

fraud prevention measures and other intended cost savings measures for their impact on enrollee 

premiums, coverage, and choice.  

Oppose the Chained CPI   

o Oppose reductions in cost-of-living adjustments (COLAs) to federal retirement annuities and 

Social Security benefits, including a switch to the Chained CPI for purposes of calculating 

COLAs. 

Continue to oppose arbitrary across-the-board cuts to the size of the federal workforce 

and federal pay or retirement benefits 

Additional priorities: 

o FECA: Oppose unfair reductions in federal workers’ compensation benefits at retirement age 

without taking into account recipients’ disadvantages in preparing for retirement.  Support 

improvements to the program integrity of the federal workers’ compensation program. 

o Improved Data: Support a requirement that the Office of Personnel Management (OPM) 

publish data on where federal employees live, by congressional district. 

o Reemployed Annuitants: Support extending the ability of agencies to rehire retired employees 

without offsetting reductions in their annuities, as provided in the 2010 NDAA (P.L. 111-84). 

o Locality Pay: Support providing equity to federal employees who retired from service in Alaska, 

Hawaii or other “non-foreign areas” by recalculating their annuities to include a measure of 

locality pay – without this, their annuities do not reflect an appropriate percentage of their final 

salaries. 

o Combat Zone Tax Parity: Support a revision of tax laws to exempt civilian federal employees 

serving in a combat zone from federal income taxes in the same manner as private government 

contract employees are exempt. 
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