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The Strategic Planning Process:  
Where We Are and What’s Next
By Jon Dowie, National Secretary/Treasurer 

Since the 2014 National Convention, when members issued the call to create a strategic planning process, 
NARFE has been doing just that. The process began shortly thereafter and reached a critical milestone in 
November 2015 with the National Executive Board (NEB) accepting the draft of the first strategic plan 

and calling for the adoption of three bylaw changes that will facilitate the implementation of the plan. In ad-
dition, the NEB initiated the effort to find and hire a professional executive director to lead the future growth 
and development of NARFE. 

The heavy lifting of creating this plan for the future 
was done by the members of the Strategic Planning 
Committee, each of them a leader in NARFE who has 
served or is serving in a chapter or federation position. 
They worked together with a commitment to find the 
best way forward for the organization based on their 
knowledge and the input they received from the mem-
bers they serve. They debated and challenged one an-
other in a series of meetings throughout the spring and 
summer and then created a set of recommendations that 
the Strategic Planning Team turned into the plan that 
was submitted to the NEB.  

At every stage of the process, the watchwords of the participants have been transparency and inclu-
siveness. The process has been designed to ensure that this is 
not the plan of a few people, but the work of many members 
from across NARFE who have considered the needs of the 
organization as well as the thoughts and suggestions of the 
members who wrote to them, spoke with them and sent 
emails to the stratplan@NARFE.org mailbox.  

The plan, the surrounding documents and backup 
information that relate to the process to date − including a 
video interview where key questions about the process are 
discussed by two members of the team – are available on the 
NARFE.org website by logging in and clicking on the  
“Strategic Planning” banner.

The following slide presentation provides a recap of what 
has been done to create a strategic plan, establish an ongoing 
strategic planning process to keep our organization vital into 
the future, and give us a path to complete the final stage of 
this organizationwide effort to secure the future of NARFE. 
We all desire to continue to achieve our mission of protect-
ing the rights and benefits federal employees earned serving 
our nation. 
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NARFE National Convention  
Registration Now Live 
By Jennifer Bialek, Deputy Marketing Director, Business Development 

Registration is open! The 34th Biennial NARFE National 
Convention will take place August 28-September 1 in Reno, 
NV, at the Grand Sierra Resort and Casino. You can register 

online now by going to the convention website at www.narfe.org/
convention2016. Alternatively, you can register by mail. A mail-in 
registration form appears in the April and May issues of narfe mag-
azine. On the website, you also will find important hotel and travel 
details, forms and deadlines, the agenda, State Night activities, and 
much more. Officers can now log into the OAM (Online Activities 
Module) to assign delegates. Please note, everyone still must regis-
ter and pay the registration fee.

Click here to make your hotel reservation today. Reserving your hotel room online is easy for those 
attending the convention and planning to stay at the Grand Sierra Resort. NARFE room rates are $79 plus 
tax for a Tier 1 room and $129 plus tax for Luxury Summit. NARFE also has negotiated airline discounts 
with United Airlines and Delta Air Lines for convention attendees.

Check the convention website often as new updates are posted regularly. We look forward to seeing 
you in Reno.

Attention, Scholars
Applications for this year’s NARFE scholarship competition must be postmarked no later than April 29. 
To view the guidelines and link to the application and program brochure (publication F-105), click here. 

New IRS Filing Instructions for All 
NARFE Chapters and Federations
By Tayo Coker, Budget and Finance Director

The Internal Revenue Service (IRS) requires all NARFE 
chapters and federations, without exception, to file a 
tax return regardless of how much income they earned 

in 2015. If your organization did not have any taxable in-
come in 2015, you still will need to file Form 990-N, Electronic 
Notice (e-Postcard) for Tax-Exempt Organizations. This form is 
only available on the Internet. Please note that the website 
address changed on February 29, 2016. The link to the new 
website appears below.

The IRS will revoke the tax-exempt status of your 
organization if you fail to file your taxes for three consecu-
tive years. You will have to apply (or reapply) and pay the 
appropriate user fee to have your tax-exempt status reinstated if it is revoked.

The 990 filing thresholds for the 2015 tax year are:
1.  File a Form 990-N, Electronic Notice (e-Postcard) for Tax-Exempt Organizations, which is only available 

on the Internet at https://sa.www4.irs.gov/epostcard/, if your federation or chapter gross receipts in 
2015 were $50,000 or less. (Form 990-N is not available in paper form. It is available only online.)

www.narfe.org/convention2016
www.narfe.org/convention2016
https://aws.passkey.com/event/13930553/owner/16854/home
http://www.cvent.com/events/2016-narfe-national-convention/custom-114-cdd1f508160d47739c9887598017c520.aspx
http://www.narfe.org/departments/home/articles.cfm?ID=1501
https://sa.www4.irs.gov/epostcard/
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2.  File a Form 990, Return of Organization Exempt from 
Income Tax (or the short form, 990-EZ), if your or-
ganization had gross receipts greater than $50,000 
but less than $200,000 and had total assets of less 
than $500,000. Organizations with gross receipts of 
$200,000 or more, or total assets of $500,000 or more, 
must file Form 990 and not the 990-EZ.

3.  File a Form 990-T, Exempt Organization Business 
Income Tax Return, if your federation or chapter had 
income (revenue minus cost of goods sold) of $1,000 
or more derived from an activity that was substan-
tially unrelated to its main purpose. The IRS excludes 
membership dues, interest on dues, bake sales, white 
elephant sales, etc., but revenues such as advertising 
income are included in reportable revenues.

Obtain forms and instructions for completing forms 
990, 990-EZ and 990-T at your nearest IRS office or online 
at http://www.irs.gov/app/picklist/list/formsInstruc-
tions.html.

It is important that you know the correct EIN number for your organization. If you do not, contact 
the Budget and Finance Department at NARFE Headquarters at 703-838-7760, ext. 282, or email budfin@
narfe.org. In addition, if you fill out the more detailed IRS Forms 990-T and 990, you must show NARFE’s 
group exemption, GEN 1599. You also need this number on all correspondence to the IRS. This number 
identifies your chapter or federation as a subordinate of NARFE under the group exemption letter.

You should provide the name of your chapter or federation and an address for your organization. Do 
not use the Alexandria, VA, address of NARFE Headquarters when filing the e-Postcard or any other IRS 
form. Please use a mailing address where you would like to receive your mail. The “Principal Officer” 
of your chapter or federation is your chapter or federation president or any other chapter or federation 
officer designated for this purpose. Your principal officer is not Richard Thissen, the National President of 
NARFE.

If a chapter or federation files a Form 990 or Form 990-EZ instead of the e-Postcard (Form 990-N), it 
must complete the entire return. Incomplete or partially completed forms will not satisfy the annual filing 
requirement.

The filing deadline for all IRS Forms is the 15th day of the 5th month following the end of your fiscal 
year. Therefore, if your fiscal year ends on December 31, 2015, you must file by May 15, 2016.

You can view filed e-Postcards on http://www.irs.gov/app/e-Postcard/. The IRS updates this website 
weekly.

NOTE: NARFE is a 501(c)(5) organization and is exempt from federal income taxes. However, NARFE 
and its subordinate units are not exempt from state and local sales taxes.

The following eight items are required 
to complete the e-Postcard:

1.  Employer identification number (EIN), also 
known as a Taxpayer Identification Number 
(TIN);

2. Tax year;

3.  Legal name and mailing address;

4.  Any other names by which the organization 
is known; 

5. Name and address of a principal officer;

6.  Organization’s website address (if any);

7.  Confirmation that the organization’s annual 
gross receipts total $50,000 or less; and

8.  If applicable, a statement that the organiza-
tion has terminated or is terminating (i.e., 

going out of business).

http://www.irs.gov/app/picklist/list/formsInstructions.html
http://www.irs.gov/app/picklist/list/formsInstructions.html
mailto:budfin%40narfe.org?subject=
mailto:budfin%40narfe.org?subject=
http://www.irs.gov/app/e-Postcard/
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Legislative Update 
Sarah Weissmann, Grass-Roots Program Manager

President’s FY17 Budget Proposal in Review 
President Obama’s fiscal year 2017 (FY17) budget proposal, the final one of his administration, is favor-
able for the federal community. NARFE issued a statement following the release of the President’s budget 
on February 9, laying out, point by point, the areas of interest for federal employees and retirees.

The FY17 budget includes a 1.6 percent pay raise for active federal employees and military personnel, 
making this the first time in seven years that the pay raise follows the statutorily defined formula. NARFE 
supports this improved wage increase over 2016’s 1.3 percent pay raise, though it is only an incremental 
improvement. Still, the President’s pay proposal lags behind the average wage increase in private-sec-
tor wages and salaries, which is 2.1 percent, according to the Employment Cost Index calculated by the 
Bureau of Labor Statistics.

This is the first budget since the previous administration that does not contain arbitrary cuts to Federal 
Employees’ Compensation Act (FECA) benefits, which provide federal employees with compensation for 
work-related illnesses or injury upon reaching retirement age. NARFE has been pressuring the Obama 
administration to keep FECA reform out of the budget. This past December, NARFE National President 
Richard G. Thissen sent President Obama a letter to this effect. President Obama heard NARFE’s call, and 
FECA benefit cuts were removed from his budget proposal. 

Further, the President’s budget reaffirmed the administration’s support for six weeks of paid parental 
leave for federal employees. NARFE supports this, as well as the Federal Employees Paid Parental Leave 
Act (FEPPLA) of 2015 (H.R. 532/S. 2033), which was introduced in the House by Rep. Carolyn B. Maloney, 
D-NY, and in the Senate by Sens. Brian Schatz, D-HI, and Barbara A. Mikulski, D-MD. FEPPLA calls for six 
weeks of paid parental leave for all federal employees for the birth, adoption or placement of a foster child. 

Shortly after the release of the President’s budget, it was reported that Speaker Paul D. Ryan, R-WI, 
wanted the House budget released by the end of February, ahead of its usual release date in March or 
April. Not surprisingly, tensions among House Republicans over spending levels and what to include 
in the FY17 budget proposal delayed introduction of a budget resolution. The House Budget Committee 
approved the budget, filed the FY17 budget resolution (H. Con. Res. 125) and released the accompanying 
report on March 23, but it is unclear if it will receive floor time. 

Looking Ahead to Grassroots Activities During Campaign Season
It’s important for federation and chapter leaders to continue their focus on 
grassroots activity during campaign season because the outcomes of congres-
sional races across the country will have a major impact on NARFE’s issues. 
Whoever is elected into office will have the power to support or oppose pol-
icies affecting the federal community, and building those relationships with 
candidates and their staffs now could prove useful in the future.  

If you are wondering where to begin, start by reviewing the PAH  
Campaign Activities Toolkit. In the toolkit, you will find resources on how 
to schedule a meeting with a candidate, including what to talk about and a 
sample meeting request letter, how to invite candidates to your next chapter 
or federation meeting, as well as what to do while attending a non-NARFE candidate fo-
rum or town hall. Organize a group of NARFE members to attend candidate forums or town halls togeth-
er so multiple questions related to NARFE’s issues are asked. Before attending an event, review NARFE’s 
Issues and Position Papers so you are informed and ready to talk about the issues. 

Over the next few months − especially in the summer − Congress will be in recess for longer stretches 

http://www.narfe.org/pressroom/articles.cfm?ID=4016
http://www.narfe.org/pdf/NARFE%20Letter%20to%20President%20re%20FECA%20in%20FY2017%20Budget.pdf
http://www.narfe.org/pdf/toolkit_Campaign_Activities_Toolkit.pdf
http://www.narfe.org/pdf/toolkit_Campaign_Activities_Toolkit.pdf
http://www.narfe.org/legislation/articles.cfm?ID=2843&CFID=5113845&CFTOKEN=19338269
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so members of Congress can campaign in their districts. Candidates will be out at local events and host-
ing their own, making this the perfect time to put your grassroots plan into action. Remember that any 
NARFE member, not just officers, can get involved and build a relationship with candidates. The more 
people who are involved, the stronger NARFE’s grassroots efforts will be.

Additional resources to help you prepare for grassroots activity during an election season can be 
found on the NARFE website and PAH Toolkit page or by sending an email message to the Legislative 
Department at leg@narfe.org.

NARFE-PAC Influence in an Election Year
By Jason Freeman, Political and Legislative Specialist

NARFE-PAC, the political arm of NARFE, seeks to play an important role in the 2016 congressional elec-
tions by helping elect members of Congress who support the federal community. To do this, NARFE-PAC 
focuses on contributing funds to select candidates and sending NARFE members to local fundraisers. In 
addition, the program raises NARFE-PAC funds throughout the year and grows the Association’s politi-
cal influence through the NARFE-PAC Sustainer program. 

Campaign cycles and the process of fund disbursement
Contributions to candidates were limited in 2015 as we watched for retirement announcements from the 
Hill. Last year also was a time when campaigns were taking shape, and fundraiser frequency was steadily 
increasing – all typical of the first year in any election cycle.

In 2016, NARFE-PAC will work aggressively to elect lawmakers who support the federal community. 
The NARFE-PAC Board’s decisions on funds disbursement are preceded by a consultative process, which 
includes recommendations from the respective state federation. 

Information regarding which candidates receive NARFE-PAC funds is available to all members online 
at www.narfe.org and is updated quarterly. NARFE-PAC does not contribute to presidential candidates. 

Sending NARFE members to local fundraisers
NARFE-PAC contributions allow Association members to attend local fundraisers, which helps you con-
vey your concerns and priorities to congressional candidates and build strong working relationships with 
them. Accordingly, sending more NARFE members to local fundraisers will be a focus of 2016. If you hear 
about upcoming events in your area, please let your federation NARFE-PAC coordinator or the Legisla-
tive Department at Headquarters know!

By helping elect fed-friendly lawmakers and building strong relationships with key policymakers, 
NARFE-PAC can make a difference in the 2016 elections and strengthen its fight to defeat serious threats 
to the pay and benefits of federal employees and retirees. Please help us continue to grow NARFE-PAC 
and the Association’s political influence!

Help NARFE Celebrate Public  
Service Recognition Week!
Public Service Recognition Week (PSRW) will be celebrat-
ed May 1-7. The week-long event, sponsored annually by 
NARFE and other member organizations of the Public Em-
ployees Roundtable (PER), honors the millions of men and 
women who serve our nation as federal, state, county and 
local government employees.

There are several ways NARFE leaders can celebrate PSRW within their federation or chapter, including:
1. Request a proclamation. Receiving a proclamation from a governor, mayor or other elected official 

mailto:leg%40narfe.org?subject=
http://www.narfe.org
http://www.narfe.org/narfepac/donate.cfm
http://www.narfe.org/narfepac/donate.cfm
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is a simple way to raise local awareness of PSRW. A sample request letter and sample proclamation 
language is available in the “How to Celebrate PSRW Guide” on the Public Service Recognition Week 
website, www.publicservicerecognitionweek.org.

2. Submit a letter to the editor. Having a letter published in your local newspaper can spread the word 
about the work public servants do in your community. A template letter that can be personalized and 
sent to your newspaper electronically is available in the Legislative Action Center, on NARFE’s web-
site, http://cqrcengage.com/narfe/home.

3. Discuss PSRW with NARFE members. At your next chapter meeting or in your newsletter, recognize 
PSRW and the great work that federal employees and retirees have accomplished. 

4. Share your personal story. During this week, and throughout the year, share your story about your 
work experience with friends and family to increase public understanding of the federal community. 

And don’t forget to write your members of Congress, too!

If you receive a proclamation or have a letter to the editor published, let NARFE’s Legislative Depart-
ment know by sending an email to leg@narfe.org! Be sure to share your activity on social media using 
#PSRW.

For a full list of ways to celebrate, go to www.publicservicerecognitionweek.org. 

 
State Legislative Advocacy: 
Under the Domes
By Chris Farrell, Senior Analyst

Information and Tools for State 
Advocacy
The April issue of narfe magazine in-
cluded the annual State Tax Treatment of 
Federal Retirement Income. Recently, the 
Tax Foundation released “State and Local 
Sales Tax Rates in 2016.”

In addition to the state-level sales taxes 
collected by all but five states (Alaska, 
Delaware, Montana, New Hampshire and 
Oregon), consumers also face local-level 
sales taxes in 38 states. Like property taxes, 
sales taxes vary between states and within 
states. At the urging of their governors, 
some state legislatures are considering 
increases to sales tax rates and/or the sales 
tax base combined with lowering income 
tax rates.

Information Sources
Stateline provides daily reporting and 
analysis on trends in state policy. “Since 
its founding in 1998, Stateline has main-
tained a commitment to the highest standards of non-partisanship, objectivity and integrity. Its team of 

http://www.publicservicerecognitionweek.org
http://cqrcengage.com/narfe/home
mailto:leg%40narfe.org?subject=
http://www.publicservicerecognitionweek.org
http://www.narfe.org/pdf/2015StateTaxTreatment.pdf
http://www.narfe.org/pdf/2015StateTaxTreatment.pdf
http://taxfoundation.org/article/state-and-local-sales-tax-rates-2016?mc_cid=0136ce7b06&mc_eid=fe684a6c8d
http://taxfoundation.org/article/state-and-local-sales-tax-rates-2016?mc_cid=0136ce7b06&mc_eid=fe684a6c8d
http://taxfoundation.org/article/state-individual-income-tax-rates-and-brackets-2016
http://taxfoundation.org/article/state-individual-income-tax-rates-and-brackets-2016
http://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/about
http://taxfoundation.org/sites/taxfoundation.org/files/docs/LOST2016-01_0.png
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veteran journalists combines original reporting with a roundup of the latest news from sources around 
the country. Stateline focuses on four topics that are key to state policy: fiscal and economic issues, health 
care, demographics and the business of government.” To subscribe to Stateline Daily or Stateline Weekly, 
click here. 

State Legislative and Electoral Information
Ballotpedia bills itself as the “Encyclopedia of American 
Politics.“ THE TAP is Ballotpedia’s free weekly newslet-
ter. Subscribe and have THE TAP delivered to your inbox 
every Monday morning.

State Governors
Most governors provide a weekly newsletter or similar electronic publication. To find your governor’s bio 
and website, use the National Governors Association gateway to see a complete list of state and territorial 
governors: http://www.nga.org/cms/governors/bios.

For instance, North Carolina Gov. Pat McCrory’s website offers a weekly newsletter via email. Subscrib-
ers can unsubscribe at any time at http://governor.nc.gov/contact.

Capitol Hill Publication Now Covers State Policy and Politics
Politico, a daily electronic and tabloid newspaper, has built its brand by covering national politics and 
− especially − the presidential election. It also has a weekly magazine and a collection of state-based 
newsletters known as “tipsheets.” If you live in New York, Florida, New Jersey, Massachusetts, Illinois or 
California, use the links below to read and subscribe.

SUBSCRIBE to the Playbook family at the following links: 

NARFE’s Legislative Action Center
Our own Legislative Action Center features a 
“Find Your Elected Officials: Congress, Gover-
nor and State Legislators.” Simply insert your 
ZIP+4 to find federal and state elected officials. 
Drill into the rich links to find biographical in-
formation and official websites where you can 
request to be added to your elected officials’ 
mailing lists.

• POLITICO Playbook  

• New York Playbook 

• Florida Playbook  

• New Jersey Playbook  

• Massachusetts Playbook  

• lllinois Playbook  

• California Playbook

• Our friends at POLITICO Brussels Playbook  

http://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/about
https://confirmsubscription.com/h/i/EBE0010827799840
http://www.nga.org/cms/governors/bios
http://governor.nc.gov/contact
http://www.politico.com/
http://www.politico.com/magazine/
http://cqrcengage.com/narfe/State_Advocacy
http://politi.co/1phAeAC
http://politi.co/1ON8bqW
http://politi.co/1JDm23W
http://politi.co/1HLKltF
http://politi.co/1Nhtq5v
http://politi.co/1N7u5sb
http://politi.co/1N8zdJU
http://politi.co/1FZeLcw
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NARFE in the News
Over the past few years, NARFE has enhanced its media outreach and, as a 
result, has seen an increase in its media presence. In 2015, NARFE received 
750 media “hits.” These results grew from efforts to increase awareness of the 
contributions of federal employees and retirees to our nation, refute inaccurate 

perceptions about federal pay and benefits, and voice our opposition to proposals to cut the benefits of 
active and retired federal employees. Each issue of the quarterly NARFE Insider will feature a selection 
of summaries of major media coverage, and occasionally local news coverage generated by chapters and 
federations.

National Coverage
●  In The Washington Post’s March 16 “Federal Insider” column, Eric 

Yoder wrote about the budget plan unveiled by House Repub-
licans the day before and quotes NARFE’s Legislative Director 
Jessica Klement on the spending outline under consideration by 
the House Budget Committee, which she says “is very short on 
specifics.” To read the complete column, click here. 

●  In a February 24 article on federaltimes.com, NARFE was men-
tioned as one of 31 federal employee unions and associations 
that endorsed the Federal Adjustment of Income Rates (FAIR) 
Act, which proposes a 5.3 percent raise for federal employees in 
2017. This is the third time that the bill’s sponsor, Rep. Gerald 
E. Connolly, D-VA, has introduced such legislation. This latest 
version sets the increase to 3.9 percent and adds 1.4 percent for 
locality pay.

● In a February 19 article about the U.S. Senate race in Maryland, the Baltimore Sun’s John Fritze men-
tioned that the two leading Democrats – Reps. Donna Edwards and Chris Van Hollen – running to 
replace retiring Sen. Barbara Mikulski will be holding a series of debates and candidate forums prior to 
the April 26 primary. The April 9 forum will be organized by the Maryland Federation of NARFE.

● A February 18 article by Government Executive’s (www.govexec.com) Kellie Lunney reports that De-
fense Secretary Ashton B. Carter recently announced that paid maternity leave for female service mem-
bers will be doubled to 12 weeks. This move does not require legislation since it falls under convalescent 
leave. Lunney goes on to write that NARFE praised this change at the Department of Defense and urged 
Congress to follow the Pentagon’s lead by passing paid parental leave for other government workers. 

● A February 3 release from federalnewsradio.com gave a preview of President Obama’s 2017 budget, 
which was released on February 9. It includes a 1.6 percent pay increase for military and civilian federal 
personnel. A number of critics claim that the rate of increase is inadequate and will not serve to close the 
gap between private-sector and federal compensation. NARFE Legislative Director Jessica Klement is 
quoted  as saying that while “the proposed increase follows statutory policy (Employment Cost Index 
minus 0.5 percent), it still lags behind the private sector and will widen the ever-growing pay gap.”

● On February 1, NARFE Legislative Director Jessica Klement was Tom Termin’s guest on his “Federal 
Drive” show on Federal News Radio. Asked by the host about the year just past, Klement said she was 
pleased with the legislative successes that occurred. She noted that 2015 was successful because $318 bil-
lion had been asked for from your paychecks and annuities, which in the end wasn’t taken. “They [fed-
eral employees and annuitants] had numerous associations working on their behalf to make sure that 
none of these [measures] became law,” said Klement. “I hate saying that because it’s now been five or six 
years that we’ve been playing defense. We’re judging success by what doesn’t happen instead of what 
does happen.” She noted how federal pay and benefits are continually threatened as being “pay-fors” 

https://www.washingtonpost.com/news/powerpost/wp/2016/03/15/for-federal-employees-house-budget-plan-could-have-familiar-look/
http://www.federaltimes.com/story/government/management/compensation/2016/02/24/connollys-new-fair-act-proposes-53-percent-raise-feds/80846128/
http://www.baltimoresun.com/news/maryland/politics/blog/bal-edwards-van-hollen-agree-to-debates-20160219-story.html
http://www.govexec.com/pay-benefits/2016/02/militarys-paid-maternity-leave-now-12-weeks-feds-are-still-zero/126044/
http://federalnewsradio.com/pay/2016/02/obama-proposes-1-6-percent-pay-raise-for-federal-military-personnel/
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for other spending priorities. “Members of Con-
gress want to increase what FERS employees pay 
[toward their annuities] because it saves money, 
not because it’s the right thing to do or because it is 
more fair.” New federal employees are especially 
targeted unfairly. Klement told the show’s host: “If 
you have listeners who joined the federal govern-
ment in the last four years … they’re paying 4.4 
percent for the same benefits that someone (earlier 
FERS employees) paying .8 percent gets.” To hear 
the full interview, click here. 

● On January 21, federaltimes.com reported on that 
day’s hearing on postal reform held by the Senate 
Committee on Homeland Security and Govern-
mental Affairs. The ranking member of the com-
mittee, Sen. Tom Carper, D-DE, had introduced a 
bill known as iPOST this past September. The legislation, iPOST, would mandate that postal workers 
and annuitants enroll in Medicare in order to keep health insurance coverage after retirement. The legis-
lation also would reduce benefits for those workers hurt on the job and eliminate supplemental benefits 
for survivors and dependents. NARFE acknowledges the need for reform but does not agree with the 
bill’s forced Medicare enrollment and compensation provisions. NARFE’s National President Richard 
G. Thissen is quoted in the article: “Postal retirees earned their health benefits throughout long careers 
of service. They should not be required to pay for additional health insurance coverage as a condition of 
continuing to receive those benefits.”

● In a separate article on the same subject, Modern Healthcare on January 26 quoted NARFE Deputy Legis-
lative Director John Hatton as saying that the Congressional Budget Office had estimated that bringing 
postal workers and annuitants into Medicare would increase Medicare costs by $13.2 billion over 10 years.

● In the January 15 edition of Government Executive, NARFE National President Richard G. Thissen is 
quoted in his reaction to learning the low number of feds who have taken advantage of phased retire-
ment to date. The Office of Personnel Management (OPM) reported that as of mid-January, only 31 fed-
eral employees from seven departments or agencies have taken advantage of the program. Thissen said: 
“[It] both shocks and disappoints me. This money-saving management tool is a win-win-win: A win for 
the agencies in terms of continuity in operations; a win for the employee who can test the retirement 
waters; and a win for the American taxpayer, as this flexibility saves the government money.”

 Even though OPM implemented its final rules on phased retirement in August 2014 and began ac-
cepting applications in November 2014, many agencies haven’t yet finalized their plans, determined a 
framework for offering the program or are still negotiating with employee unions in workplaces where 
phased retirement arrangements would be subject to collective bargaining agreements. 

Local Coverage
● The January/February issue of The Grand Rapids, MI, (Chapter 234) 

newsletter announced that its long-time service officer, Bob Park, was step-
ping down after more than three decades in this and other volunteer posts, 
including president and service officer.  Park won the Service Officer of 
the Year Award for the Michigan Federation in 2011. Park is a World War 
II veteran and worked for the Post Office Department and the U.S. Postal 
Service in Grand Rapids from 1949 until his retirement in 1980.

http://federalnewsradio.com/federal-drive/2016/02/jessica-klement-what-will-congress-do-for-feds-in-2016/
http://www.federaltimes.com/story/government/management/agency/2016/01/21/usps-past-need-reform-stakeholders-say/79124844/
http://www.modernhealthcare.com/article/20160126/NEWS/160129893
http://www.govexec.com/pay-benefits/2016/01/after-nearly-four-years-phased-retirement-hasnt-quite-taken-just-yet/125177/
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Passages

Nathaniel “Nat” Brown
Former National Secretary

Nathaniel “Nat” Brown died March 2 after a long battle with cancer. He served 
as NARFE’s National Secretary from November 2006-November 2010. He had 
the distinction of being a chapter or federation officer in three states: president 
of Chapter 1271, Rancho Bernardo in San Diego, CA, (1989-1990); president of 
the Oregon Federation (1994-1996); and president of the Arizona Federation 
(2001-2006). During his career in the federal government, Brown worked for 
the Air Force, Navy and Treasury departments and for the Office of Personnel 
Management in the personnel management area.

 ln a recent chapter newsletter message to fellow members, he wrote:  “After 35 years and several 
months as your Chapter Service Officer, I’ve decided to give up the position. … It has been a real 
privilege for me to serve the Chapter all these years, and I wish all of you the best of good health and 
luck in your lives. My status in the Chapter is as a dues-paying member, and I plan to continue that 
as long as possible.”

Charles R. Jackson
Former National President

Charles R. Jackson, who served as NARFE National President from 1995-1998, died  
April 6 at the age of 94. A resident of Ballwin, MO, Jackson also served NARFE in 
several chapter offices, as president of the Missouri Federation and as Region V 
field vice president for two terms. He spent five years in the U. S. military,  
followed by 23 years with the U.S. Postal Service. 

Richard L. Millington
Former Region VIII Vice President

Richard L. Millington, who served six years as Region VIII field vice president 
beginning in 1989, died April 6 at the age of 92. In addition to his regional service, 
he also served as president of Oroville (CA) Chapter 1711 and as president of the 
California Federation. He served three years in the U.S Navy. His civil service ca-
reer included stints as a quality assurance representative for the Inspector of Naval 
Materiel in charge of the Central Pacific Office in Honolulu, Hawaii; in the Plans 
and Programs Division of the Defense Contract Administration Services in San 
Francisco; and in personnel management in Los Angeles. 


