
As early as April 29, Congress will vote on a joint budget resolution that

sets government revenue and spending levels for the next 10 years. It

provides targets that would require changes in law and policy to achieve,

along with specific policy recommendations, and sets the stage for those policy

recommendations to become law. It foreshadows the legislative threats and fights

that will occur between now and the beginning of the fiscal year on October 1. A

vote in favor of the joint congressional resolution signifies an endorsement of the

policies required to achieve the spending and revenue targets set forth within.

Legislative Proposals Recommended by the Fiscal Year 2016 Budget Resolution
Ongoing budget negotiations threaten as much as $318 billion worth of cuts to federal retirees’ and 
employees’ earned pay and benefits from various proposals, including:

a Increasing federal retirees’ and employees’ health insurance premiums
Currently, federal employees and retirees pay about 30 percent of the cost of their health insurance, on par
with the private sector. The budget recommends increasing this percentage by capping the government con-
tribution and limiting its future growth to inflation, rather than health care costs. NARFE estimates this would
cost the enrollee $16,000 for self-only coverage or $35,000 for family coverage in just the first 10 years. The
impact would become more severe after 10 years.  

a Decreasing federal employee pay by 6 percent through increased payroll deductions
toward retirement
All current federal employees – both CSRS and FERS – would receive no additional retirement benefits but
would be forced to contribute another 6 percent of their pay toward their retirement. This is nothing more
than a poorly disguised pay cut for federal employees.

a Decreasing the rate of return on the Thrift Savings Plan’s G Fund
The budget recommends reducing the annual return on the G Fund from about 1.88 percent to about 
0.01 percent, making it a worthless investment. Currently, money invested in the G Fund, which consists of
special-issue U.S. Treasury securities, receives the same rate of return as the Social Security Trust Fund and the
Civil Service Retirement and Disability Fund. The savings from this proposal would never be realized, as the
TSP would no longer offer such an impractical fund to participants.                                     
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a Reducing the size of the federal workforce by 10 percent
The budget recommends reducing the federal workforce through attrition by hiring one federal employee
for every three who leave service. This proposal ignores workloads and the number of employees needed to
accomplish objectives, often set by Congress in legislation. 

a Eliminating the FERS Annuity Supplement
The budget recommends eliminating the supplemental annuity payment provided to federal retirees who
retire before Social Security benefits can be collected.

a Increasing postal employees’ health insurance premiums
The budget recommends increasing the percentage of health premiums paid by postal employees. This
would increase premiums by about $600 per year for self only and $1,300 per year for family coverage.

a Increasing some federal retirees’ health insurance premiums based on years of service
The budget recommends increasing the percentage of health premiums paid by retirees with fewer years of
service. The recommendation does not specify what amounts would apply to any particular years of service.

a Encouraging the total elimination of FERS for new hires
While the budget does not include reduced spending targets for this proposal, it includes a policy statement
encouraging the elimination of retirement annuities for future federal employees.

Take Action Now!
Contact your members of Congress and tell them to vote “NO” on a budget 
resolution that threatens the financial security of federal employees and 
retirees! Get help here. 

Share this fact sheet with your federal friends and colleagues.
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