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1: PRESERVING EXISTING BENEFITS

ECONOMIC SECURITY: FEDERAL CIVIL SERVICE
ANNUITIES
• NARFE shall continue efforts in strong support of cost-

of-living adjustments (COLAs) for all federally administered
retirement programs on a regular annual schedule, com-
puted on the same basis and paid at the same time, regard-
less of age and/or income level. NARFE opposes across-the-
board cuts not required in all federally administered retire-
ment programs.
• NARFE supports, and shall continue to evaluate, aCon-

sumer Price Index (CPI) based on the objective analysis of
Bureau of Labor Statistics (BLS) professionals, and opposes
any politically arbitrary changes in theCPI. The BLS should
establish a research program to develop an accurate
measure for retirees. NARFE shall work toward and support
changing the CPI-W to the CPI-U as the standard for de-
termining the COLA. *
• NARFE opposes any action that erodes the solvency of

the Civil Service Retirement and Disability Fund (CSRDF)
and supports providing full public disclosure of the fiscal
stability and financial obligations of the fund.

FEDERAL EMPLOYEES PAY
• NARFE supports full implementation of federal em-

ployee pay parity as reflected in the Federal Employees Pay
Comparability Act of 1990 (P.L. 102-378).

HEALTH SECURITY: THE FEDERAL EMPLOYEES
HEALTH BENEFITS PROGRAM (FEHBP)
NARFE supports protecting the nation’s most efficiently

administered and cost-effective employer-sponsoredhealth
insurance program, the FEHBP, for federal employees and
annuitants. Toward that end:
• NARFE will continue to participate actively in ongoing

discussions with key Office of Personnel Management
(OPM) officials and staff regarding the premiums, benefits,
terms, conditions and marketing of FEHBP plans. NARFE
opposes increases in the enrollee co-payment for purchase
of prescription drugs in the FEHBP by federal annuitants
who participate inMedicare;
• NARFE supports legislation that would ensure that all

FEHBP enrollees receive the same level of prescriptiondrug
coverage, by plan; * and
• NARFE supports retaining the carry-over provisions in

current law for Flexible SpendingAccounts (FSAs) to ensure
that FSAs are not used in conjunctionwith high-deductible
catastrophic health insurance to forman alternative version
of a Health Savings Account. *
To protect the program, NARFE opposes:
• AuthorizingHealth SavingsAccounts,Medicare Savings
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Accounts,Medical SavingsAccounts, and “customer-driven,”
“consumer-driven” or “patient-directed” plans in the FEHBP;
• Broadening participation in the FEHBP, unless separate

risk pools are created;
• Indexing flat payment by the U.S. government for

FEHBP premiums;
• Requiring federal agencies to pre-fund the govern-

ment/employer’s share of post-retirement FEHBPpremiums
for their current employees;
• Establishing separately ratedhealth plans forMedicare-

participating retirees and survivors; and
• Proposals that would encourage or force federal annu-

itants or workers into “cost-conscious” FEHBP plans, such
asmanaged care and “customer-driven” options.

ENSURING JOB SECURITY FOR FEDERAL
WORKERS AFFECTED BY PRIVATIZATION
• NARFE opposes policies on contracting out of federal

jobs that put employees at an unfair disadvantage in the
competitive process.
• NARFE opposes proposals thatwould privatize govern-

ment functions that do not ensure the continued federal
service of current employees.
• NARFE specifically opposes contracting out the pro-

cessing andmaintenance of federal personnel records.

PROVIDING LONG-TERM CARE
• NARFE shall actively participate in the ongoing devel-

opment of the federal long-termcare insurance program, in-
cluding use of the plan’s economy of scale to make pre-
miums and underwriting requirements more reasonable
than similar products sold in the privatemarket.
• NARFE supports the guarantee of long-term care bene-

fits for individuals presently eligible forMedicaid, adequate
state and federal contributions to Medicaid to finance cur-
rent and future programneeds, standards of care and safety
that all nursing homes must follow in order to receive re-
imbursement for any patient in their care, and currentMed-

icaid law that protects spouses of nursing home residents
frombecoming impoverished. NARFE opposes further lim-
itations on, and supports easing, asset rules that prevent se-
verely disabled persons fromqualifying and receivingMed-
icaid long-term care benefits. *

GUARANTEEING MEDICARE FOR CURRENT
AND FUTURE GENERATIONS
NARFE supports:
• ProtectingMedicare’s guarantee of basic health security

for older Americans at affordable and predictable prices;
• Preserving the current Medicare fee-for-service pro-

gram, including the ability to select the physician of your
choice; and
• Ensuring that theMedicare drug program does not re-

quire beneficiaries who receive such coverage through
other insurance to pay additional premiums. *
NARFE opposes:
• Means-testing cost-sharing requirements;
• Increasing theMedicare eligibility age;
• Requiring home health care co-payments;
• Proposals thatwould give privateMedicare plans anun-

fair competitive advantage over the current Medicare fee-
for-service program and undermine the present program’s
ability to share health care costs over a wide community
of coverage, including the premiumsupport demonstration
program; * and
• Schemes that limit the government portion or reduce

its proportional share ofMedicare premiums through a for-
mula that does not accurately reflect the updated costs of
providing health care to eligible beneficiaries.

GUARANTEEING SOCIAL SECURITY FOR
CURRENT AND FUTURE RETIREES
• NARFE opposes investment of the Social Security re-

serves in investments other than Treasury securities.
• NARFEopposes replacing any portion of Social Security

benefits with private individual accounts.
• In addition, NARFE should be guided by the following

seven Social Security principles to provide:
1. A benefit people can depend on;
2. Financial security for the disabled, survivors and de-

pendents (i.e., social insurance);
3. Universal and fair coverage;
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4. Deliberate redistribution of benefits to lower income
beneficiaries;
5. Efficient administration of the program (less than 

1 percent overhead costs);
6. Benefits at no risk to the beneficiaries; and 
7. Full cost-of-living adjustments (COLAs).

PRESERVATION OF EMPLOYER-SPONSORED
HEALTH INSURANCE
• NARFE supports enforcement of provisions in the Age

Discrimination in Employment Act to ensure that, when
provided, the same level of employer-sponsored health cov-
erage be given to all retirees regardless of age. 

2: ENHANCING EXISTING BENEFITS

MAKING HEALTH CARE MORE AFFORDABLE
• The Association shall actively participate in efforts by

the administration and Congress to contain FEHBP costs,
including the development and implementation of initia-
tives to rein in skyrocketing prescription drug expenses, par-
ticularly the use of the federal supply schedule by FEHBP
plans to purchase prescription drugs on behalf of enrollees.  
• The Association will educate its members on the effect

of adding to or changing coverage, and the costs and ben-
efits of requiring such benefit changes.
• NARFE opposes the Office of Personnel Management’s

decision to forgo the Medicare employer subsidy to which the
FEHBP is entitled since plans provide annuitants age 65 and
older with drug coverage that is greater in value than the
Medicare Part D prescription drug program and will actively
pursue the subsidy for the purpose of offsetting FEHBP pre-
miums charged to the government/employer and all enrollees.

ENSURING FAIR SOCIAL SECURITY BENEFITS
FOR GOVERNMENT RETIREES
• NARFE supports the repeal or reform of the Social Se-

curity Government Pension Offset (GPO) and the Windfall
Elimination Provision (WEP). * 
• NARFE supports legislation that would require the So-

cial Security Administration to report annually the amount
of the WEP penalty to affected individuals. *

3: ADDITIONAL PRIORITIES

PERFECTING FEDERAL RETIREMENT
• NARFE supports legislation to provide retiring federal

employees the option of electing and paying the actuarial
cost of additional survivor annuity amounts in 5-percent in-
crements, up to 75 percent of an unreduced annuity. *

• NARFE shall advocate and support legislation that per-
mits civilian federal employees to deposit bonuses and per-
formance awards in any form into the Thrift Savings Plan
(TSP) on a tax-deferred basis. *  NARFE supports legislation
to conform the TSP regulations with Internal Revenue
Service (IRS) regulations on other qualified retirement sav-
ings plans. *  NARFE supports legislation to authorize the
Federal Retirement Thrift Investment Board to take legal ac-
tion to protect the interests of TSP account holders in ac-
cordance with its fiduciary responsibilities. *
• NARFE supports legislation on behalf of the dimin-

ishing number of Filipino federal annuitants to provide for
increased and adequate compensation for services rendered
to the government of the United States. *
• NARFE supports legislation to prevent the erosion of de-

ferred federal annuitant retirement benefits. * 
• NARFE supports legislation to correct the calculation of

annuities of federal employees and retirees who work part-
time in the final years of their careers, and whose annuities
are reduced as a result of the interpretation of federal deficit
law [Section 15204 of the Consolidated Omnibus Budget
Reconciliation Act of 1986 (COBRA) (P.L. 99-272)]. *    
• NARFE supports legislation that would allow the recal-

culation of retirement annuities for federal employees who
have retired since 1994 and who worked in Hawaii, Alaska
or the U.S. Territories, provided they pay contributions to the
Civil Service Retirement and Disability Fund and the income
taxes that they would have paid had locality pay been avail-
able to them prior to their retirement. *

ENHANCING LONG-TERM CARE
• NARFE supports proposals to develop and coordinate a

comprehensive long-term care policy that would include
public and private initiatives that address financing, choices
and quality service.  
• The Association supports tax relief for the purchase of

long-term care insurance, family caregiving and other long-
term care expenses. *  NARFE supports proposals that would
help individuals who cannot afford long-term care insurance
or have an immediate or likely need for long-term care to re-
ceive such services without impoverishing themselves. *
• NARFE supports nursing home reform, including efforts

to ensure that long-term care facilities are adequately staffed
with experienced professionals in the medical disciplines of
gerontology and nursing, and that such individuals continue
to receive training and are adequately compensated. *

IMPROVING THE FEDERAL EMPLOYEES
HEALTH BENEFITS PROGRAM 
• NARFE will encourage the Office of Personnel Man-
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agement to increase the number of health care providers
who are board certified in, or have training in, geriatrics in
FEHBP plans.

PROVIDING TAX RELIEF FOR HEALTH
CARE EXPENSES
• NARFE supports legislation to amend Section 125 of the

tax code to allow federal retirees and survivors, and all other
retirees, to pay:
1. Their share of the FEHBP and other employer-spon-

sored health insurance premiums with pre-tax annuities; *
and  
2. Health care costs not covered by traditional health in-

surance and child and adult dependent care with pre-tax
annuities deposited by annuitants in “Flexible Spending Ac-
counts” (FSAs).

ENSURING THE LONG-TERM VIABILITY
OF THE POSTAL SERVICE
• NARFE supports legislation to allow the Office of Per-

sonnel Management to make payments for any refund due
to the United States Postal Service (USPS) from the Civil Service
Retirement and Disability Fund (CSRDF), on the condition
that such payments would not result in the reduction of fed-
eral annuities paid to retirees and survivors. *

IMPROVING MEDICARE
NARFE supports efforts to:
• Repeal means-testing of Medicare premiums; *
• Reduce the penalty imposed on those who do not en-

roll in Medicare Part B at the time they become eligible; *
• Enhance Medicare prescription drug coverage, in-

cluding authority for the federal government to negotiate
drug prices for the entire program; simplify and stabilize
coverage; and provide equal coverage throughout the
United States and its territories; * and 
• Place a greater emphasis on gerontological studies and

training in medical education programs financed by
Medicare.

CONTROLLING PRESCRIPTION DRUG COSTS
NARFE supports legislation to:
• Allow pharmacies to buy prescription drugs from phar-

maceutical manufacturers for Medicare beneficiaries at the
same average discount available in industrialized countries; *
• Permit drugs made in the United States or other industrial-

ized countries, and exported to third-party industrialized coun-
tries, to be reimported, or imported, to the United States; *
• Prevent pharmaceutical manufacturers from limiting

the sale of drugs to other countries for the purpose of dis-

couraging reimportation; and *
• Speed the approval of less expensive generic drugs. *
• NARFE supports compliance with current law that di-

rects the Food and Drug Administration (FDA) to approve
new drugs through evidence-based evaluation.

PROVIDING COMPREHENSIVE PATIENT
PROTECTIONS
• NARFE supports legislation that would provide com-

prehensive patient protections to consumers enrolled in
health plans regulated by federal and state law, and would
also allow such individuals to sue their plans for wrongful
denials of care. * 

SECURING UNIVERSAL ACCESS TO
COMPREHENSIVE HEALTH CARE
• NARFE supports access to comprehensive health care

for all Americans. *

PREVENTING MEDICAL ERRORS
• NARFE supports legislation that would create a system

to monitor, analyze and prevent medical errors. * 

ESTABLISHING TAX EQUITY
• NARFE supports legislation to provide equitable tax

treatment of government retirement benefits comparable
with Social Security. *
• NARFE supports indexing the income threshold on tax-

able Social Security benefits. *

SUPPORTING COMMUNITY SERVICES FOR
OLDER AMERICANS
• NARFE supports the reauthorization of, and adequate

annual appropriations for, the Older Americans Act to en-
sure the continuation and enhancement of community
services for senior citizens of all income levels. *

IMPROVING RESPONSE PLANS FOR OLDER
AMERICANS
• NARFE supports the development of a coordinated fed-

eral, state and local emergency response plan for seniors in
the event of public health emergencies or natural disasters. * 

DC DELEGATE VOTING RIGHTS 
• NARFE supports legislation that would grant statehood to

the District of Columbia. *
• NARFE supports legislation and other changes necessary

to extend to the delegate from the District of Columbia the
same right to vote on the floor of the U.S. House of Represen-
tatives as is afforded to all other members of Congress. *  �
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