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This fall, the federal community could face some serious threats as Congress debates the FY16 budget, 

an extension of the Highway Trust Fund, an increase in the debt ceiling and other large must pass 

bills. The Talking Points below reflect NARFE’s priorities as they relate to the fights we will face. 

 

The Federal Community Has Done Its Fair Share 

 

The federal community has done its fair share to decrease the deficit and should not be singled 

out for further cuts to pay or benefits. Over the last five years, active employees sacrificed more 

than $120 billion toward deficit reduction and other priorities through a three-year pay freeze 

and two increases in retirement benefits without any corresponding increase in benefits. In 

2013, over 750,000 federal employees were furloughed as a result of sequestration. This cost 

federal employees over $1 billion in lost wages that year alone. Enough is enough. 

 

Threats to Retirement Benefits and Pay 
 

A proposal which originated in the House FY16 Budget and was floated in the Senate as a pay-

for in the Highway Trust Fund, would decrease the rate of return on the Thrift Savings Plan G 

Fund from an average 2.25 percent annually to 0.02 percent, leaving the fund virtually 

worthless. Supporters claim this change will result in $32 billion in savings, but the reality is 

that the Federal Retirement Thrift Investment Board would divest $21 billion of L Fund 

holdings from the G Fund, and it would advise TSP participants to divest as well, drastically 

reducing G Fund holdings (and the resulting savings). This is a direct hit on military and federal 

employee retirement security, and likely will be considered again by Congress. 

 

The House Budget also included a proposal to increase the retirement contributions from all 

active employees by an average of 6 percent. This proposal could come up again during the fall 

debates. This is nothing but a poorly disguised pay cut. 

 

Threats to Federal Employees Health Benefits Program 
 

NARFE opposes any proposal that would change the way that Federal Employees Health 

Benefits Program (FEHBP) premiums are calculated. The House FY16 Budget included two 

proposals that could come up again.  

 

One would allow for FEHBP premiums to be based on an employee’s length of service. While 

there are no additional details, the proposal suggests that a retiree would pay higher premiums 

the shorter the length of time he or she worked for the government.  
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The second proposal would tie the government’s share of premiums to inflation. This would 

result in a slow and steady increase in premiums for all enrollees as the government’s share 

would go down every year because health care inflation rises at a faster rate than inflation. After 

10 years, enrollees would be paying more than 50 percent of premiums (as opposed to the 

current 28 percent). NARFE opposes both proposals. 

 

Postal Reform 
 

NARFE supports postal reform legislation that relieves the United States Postal Service (USPS) 

of its burdensome prefunding requirement for future retiree health care costs, and maintains 

service standards such as six-day and to-the-door delivery without undermining important 

employee benefits, such as workers’ compensation, health benefits and annuities. NARFE 

opposed S. 1486 in the 113th Congress as it made drastic changes in benefits and required 

postal retirees to enroll in Medicare. NARFE will oppose any legislation in the 114
th
 Congress 

that arbitrarily decreases benefits and forces retirees into Medicare against their will.  

 

The Federal Community 
 

These proposals will impact over five million hard-working middle class Americans and 

retirees across the country and their families. Nearly two-thirds of federal, non-postal 

employees work to Protect America’s Heartbeat by defending our homeland, supporting our 

military and caring for our veterans. Approximately 85 percent of all federal employees live 

outside of Washington, D.C., Maryland, or Virginia.  

 

Many federal employees are experts in their fields with over 51 percent holding a college 

degree or higher. These higher levels of education include doctors at the Department of 

Veterans Affairs, nuclear scientists at the Department of Energy and epidemiologists at the 

Centers for Disease Control. A January 2012 report from the Congressional Budget Office 

(CBO) found that when benefits are weighed, America’s most educated and experienced federal 

workers earn about 18 percent less in total compensation than they would if they worked in the 

private sector. These highly educated individuals continue to work for the federal government 

because they are committed public servants.  
 

Sixty percent of federal employees have served the public for over 15 years. Many federal 

employees served in the military before becoming public servants. In 2013, 31 percent of 

individuals hired by the federal government were veterans while 54 percent of the new hires at 

the Defense Department were veterans. 
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